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The study examines the patterns in the experiences of decent work and mean-—
ingful work of working women with children as well as the psychological processes pre-
dicting these patterns based on the Psychology of Working Theory. The survey was com—
pleted by 791 working women with children. The latent profile analysis identified three
subtypes: highly meaningless work, which was characterized by the low level of all factors
below the mean of the whole group and the particular lower level of meaningful work fac—
tors; adequate work, where all factors were close to the mean of the whole group; and a
fulfilling work, where both decent and meaningful work experiences were at a high level.
Multinomial logistic regression analyses were used to examine psychological processes
that predicted the probability to belong to these groups, and found that work volition, ca—
reer adaptability, critical behavior, problem-focused coping, and cognitive reappraisal
were significant predictors, after controlling for average household income per month. The
findings imply that decent work may be prerequisites for meaningful work and psycho—
logical processes can facilitate more positive work experiences and suggest interventions
based on the levels of work experience.

psychology of working theory, decent work, meaningful work, working mother,
latent profile analysis
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H8% GAneiY $4E 5 $3E Erolel o
£ dEsls 215 ATt 394 Fue A
7 7 ARmesdo] 43 985S 1R dad

S =QIsl HhE o g oA H1H(1-step approach)
7 H|ZHE o GeEaclo] o5 gAmade] Best



Pepx]A] Qr=the ol o] Itk Asparouhoy & Muthén,
2014), AAZETAC] LRl WIS L7} oy
QI ¢ Wielo] AT, WIS Ae) 519 T4
227 A2 §EH HES Holx hg & Urke
AP AT 235 AL2stof(QFloh, 2022b; Duffy et al,
2023; Kim et al., 2021) WZHE A3} oJn] Q= AL 7}
7t 5719k 3709) Sl ReloR Lol EAsHict.
o WIS U o] Y= I A=} F4AATE 7Y
2, 519131 2t ¥l o4 e S of
o] Z+& HEHF(Z score)E WIS T

GAmEele] Sl HYATE F23k](Spurk et
al., 2020; Weller, Bowen, & Faubert, 2020), E4|% &7
2 XA A X A 4(information criteria)Q] Akaike Information
Criterion(AIC)(Akaike,
Criterion(BIC)(Schwarz, 1978), Sample-Size Adjusted
Bayesian Information Criterion(SABIC)(Sclove, 1987)2}
F2=0] 28 e = Entropy Zh(Ramaswamy, DeSarbo,
Reibstein, & Robinson, 1993), ®&H]|1 7=2<1 Parametric
Bootstrapped Likelihood Ratio Test(BLRT)(Peel & McLachlan,
2000)2} Lo-Mendell-Rubin adjusted Likelihood Ratio
Test(LMR-LRT)(Lo, Mendell, & Rubin, 2001)2] §-9]
B52 skuA 2SI AR, JrAs
9] AIC, BIC, SABICE FH x4 X]|(maximum
Atel, go] 2g4s A
3t 2dJ-S 9Ju|3tH(Nylund, Asparouhov, & Muthén,
2007). Entropy= FAHEO] 2 F=} 71 Het
B2 HEA T E Q9F5lH(Petras & Masyn, 2010), 1]
WM& o|AA 9l B 2olth(Celeux & Soromenho,
1996). BLRT?} LMR-LRT: ZA) A eko] 427} kAol
T30l k-171%0 HFoll ] ZeketA] v 5to] AA|
5t p < .05 W k-1(F7H)2 7145k k(H -7}
A)E AAsto] AAHE $7F kRl RS e
2= QItK(Nylund et al., 2007).

g0z WAzeRAS 424 Hyo] ke
A qrobi] Yatol i 2AAE B4 AXTIELO
™, o]& 93l Mplus?] Auxiliary R
8315t} o= W1 H2A oz o]2H WA

l..

O

-3].] olow

jEAh

oft
'
e
il
1o, El

1974), Bayesian Information

likelihood estimates)©]|

3} AYAT ATl 7125ke] A 4G, ARHSA,
A3 4, vy o4, AEdA A W BF
stgom, AAA Acko] WAL Ao 50| FFL o
ek PWT 2R9) 714l ket Q7B AR Welel
AR F A5G BANIR B masielr

£ 20 94, 2YE AR AFHE Tt
Sfof F0 WIS Wi EEUAE Aok Wl
2 ABEAS T3 ANE E 1] AASHAT AuE
N 23 BES A3t o) I A9 FHL FH 4
(r = 47, p < 001)°] 9= Fo= ekt T wele]
31918915 oA 44 JTe Hglo), BFL Ao 3
9120191 HUT WA D ARAZIT FA BFL o
o] gl 49 #918919l o 2 AL SIat 5719 52
3 ABEAE et glorek. B At oju] 9k
Uo] ¢ @ FHAAASS A ARR|, HWEH A,
A3 44, BAZYRA, ALH AAET, A4 A
Tl BE A 4 BAS Bk W v
2] 949l 39189 F wigks e BFL Azt o)
e A FHI RH T r =29, r = -14, p <
001)°] Agiek. Mg F719} ujwa Y5O B9
S Uitk JUWAH RSP Qhgtord, ojv] 9 U
e A ABEIEE 57 r = 20, p < 001, BB
W5 = 08, p < 051 UERCE vgky PEe v
2 93, vigrs 5719k Goa Aol LehiA gof

H|H2 9]419] 519 8R1E 7t o]dAdo] fF3EH A
oo FAEEA] fE Aed B
HE7] 9o FAZEaY EAS HATS
Amzatd o] #5 2AsH] s ZETIS 17
S/ By AFEE H|WotThE 2 Fx). £4
A3} BLRTE ZES BE R0 §o51A Yyt
O}, LMR-LRT7} R 21}l o] 427} 47), 570 uf
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QIZHUEIST 318 12

I'

zolH QS ot i RBL WAl AHARY Hdglol A B A9 TEES 17
A A Lokt FAZ2urA 0] =7t 27Y, 374, 67Q1  FrAZEo] tsR= AHY BPS AHT = 3loH
2 &L Entropy /o] 25 8 oJAtog B=0o] A =1 (Nylund-Gibson & Choi, 2018), AT 21} o] =7}

ofME 53t gHH HEA|Ql AIC, BIC, SABIC  37[%1 Eo|A 7]&7]7} dutejx= AL 2153
L gAmaele] £7h /184S gho] Zasks & oh AAZENe] 471 3710l By Huhd Be|
AE B, ol AT 9] SVIE Qs =Y & T3 HEsHA YEgen®, sig o] /M A
o] BafAn e @4 % gt o2 ols)  Fsirhw Weket] olF R4 APsiairt.
F92 ¥R19 J|&8A ¢ dTEA
1 2 3 4 5 6 7 3 9 10 11 12 13 14 15 16 17 18 19

1 1

2 7571

3027 517

4 65" 277 34T 1

5 .64 3077 247 3977

6 7277 5677 40T 277 26 1

7 47T 4677 397 18T a7 49T

8 49 46T 34T 237" 197 497 95

9 4577 42" 327 2077 8T 47T 2™ 86T 1

10 26" 257 16" .05 05 357 637 61" 587 1

11 .46 45" 31" 24™ 24" 3777 5277 527 49T 3077 1

12 .40 49 36" 14 09" 32" 5677 5477 5077 2777 45T

1325 207 8™ 10" .07 247 3777 3977 3477 3077 3177 4677 1

sk 4k Hxk wx . Ak 4k Hak wr Sk * %

14 -29" 20" -13™ 24T 22677 -1777 -14™7 -6 -1377 097 -20"7 -077 -.10 1
15 .05 12" 1™ 05 02 .02 2077 a7 16T 07 01 2777 1T 297 1
16 -05 -03 -06 ~-107 -05 .08 .08 .09° 09" 247 00 -.14 .05 .02 1
17 347 307 .16 A27 25 487 45T 27 31T 62 34T sz 277 -127
18 28 317 257 12 09" .19 35T 32" 31T 2007 22" 47T 2777 -o01 2877 -10 5677 1
19 33 367 23 197 4™ 237 4377 42" 387 267 357 46T 2877 -107 1677 -07 47T 46T 1
M 439 489 494 392 389 429 356 345 352 312 430 3.89 338 420 469 187 3.8 3.17 3.09
SD 085 1.14 128 117 128 123 078 085 0.88 065 140 047 067 1.08 088 095 054 057 0.62
. 172/3/4/56 = ML AA/AA, BAH o2 kAt THEF/A7F 0] A /A-AT BAARAIT F419 BA/7 S0 F5A 7HX] o A
Sote 24 71A)), 7/8/9/10 = QJu] Q1= (RA/LoA 9] T84 ou)/dE B35t 9u] wE71/E E AZ A3 7)), 11 = 4 AF9A, 12 = X2
A3, 13 = A=A 44, 14/15/16 = v|H4 JA(H|HY /5 71/85) 17/18/19 = AEHA PA(ZAZTHAA/AR]E AAF/RIA A A
. TE)
p <.05 p<.0l, p<.00l

wxx

wxk sk s % Hkk sk wxk s

YAZETQY o ME BY HFE

ALz S

2ER71E
2 3 4 5 6
AIC 16706.195 16151.178 16009.107 15842.539 15725.498
BIC 16823.027 16310.071 16210.059 16085.55 16010.57
SABIC 16743.639 16202.103 16073.511 15920.423 15816.862
Entropy 803 839 794 812 818
BLRT .0000 .0000 .0000 .0000 .0000
LMR-LRT .0001 .0000 2074 1513 0251
= 70(8.9)
_ = 94(11.9) _
B 1 = 129(16.3) 1= 114014.4) 2 149(18.8) 2= 22081
1 = 307(38.8) -~ 2 = 267(33.8) = 142(18.0)
(%) - 2 = 387(48.9) - 3 = 238(30.1) -
2 = 484(61.2) 3 = 275048) 3 = 141(17.8) 4 236(29.8) 4 = 64(8.1)
. 4 = 269(34.0) 04 5 = 73(9.2)
: 6 = 220(27.8)
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A0l o AGS 7|1& JdoZ HAste] 227HS 95%CI[2.137, 4.695])2 WEH-CSA(OR = 13.361, 95%CI
= 4 A H S o, d AFFIA(OR = 3.168,  [3.676, 48.564])°] =1L, /JZ 0] Z=2]0|1(OR = 2.109,

FAAz=ad o JI1EAE £F v =791)
oul7} ARHAQl @ Ht A% 4 Ao FTEHE FE L A
=A%) (n = 129) (n = 387) (n = 275)
IR, % HlE % LIS %
=stw &9 olst 5 3.9 7 1.8 1 0.4
15w Y 26 20.2 64 16.5 13 4.7
i AR £ 26 20.2 37 9.6 14 5.1
o ety =9 50 38.8 162 41.9 133 484
gkl =9 ol 19 14.7 113 29.2 113 31.0
7]} 3 23 4 1.0 1 0.4
2005+ olst 45 34.9 75 19.4 15 5.5
200 ~ 4009+ 36 27.9 83 21.4 69 25.1
SEED 400 ~ 6009+ 25 19.4 78 20.2 55 20.0
THEE 600 ~ 8009+ 12 93 73 18.9 44 16.0
800 ~ 10007+ 6 4.7 45 11.6 49 17.8
10009+ o]4f 5 3.9 33 8.5 43 15.6
AEZ 5 3.9 62 16.0 66 24.0
AFZ] 18 14.0 87 225 79 28.7
A E 10 7.8 25 6.5 32 11.6
40 94 /:}—?—/7]%751‘ 45 349 108 27.9 63 229
Thufj/ A EH| AR 28 21.7 74 19.1 25 9.1
75/ 53] 12 9.3 14 3.6 3 1.1
/2 /240 3 2.3 4 1.0 0 0.0
24 Y 8 6.2 13 3.4 7 2.5
A2 58 45.0 193 49.9 180 65.5
18 A AR 51 39.5 139 35.9 70 25.5
2 AR/ 2] WA 20 15.5 55 142 25 9.1
an oq AYA 88 68.2 287 74.2 232 84.4
AIZHA 41 31.8 100 25.8 43 15.6
TAraEnd B9 3F¢Fad
7Edd oqul7k A 4 A 4% o
LA EEEIE 5 = 2 5 = o
A A A A A A
AEA THAAE 0.301" 0.114 0.433" 0.145 0.133 0.094
4 Z-91A] 0.435" 0.125 1.153™" 0.201 0.718" 0.153
AR 234 0.745 0.408 2.592™" 0.658 1.847" 0.537
AZA A 0.443 0.246 0.746" 0315 0.304 0.209
vl A -0.290 0.156 -0.873"™ 0.205 -0.583"" 0.143
Hwd =7 0.123 0.163 0.308 0.217 0.184 0.158
v|d Y5 0.698"" 0.174 1227 0.222 0.529™" 0.146
EAZSAA 0.546 0.377 1.713" 0.512 1.168" 0.356
AL A A A S -0.180 0.298 0.001 0.437 0.180 0.328
QIx] A ALz3} 0.852" 0.268 1312 0.359 0.460 0.248

p < .05, "p < .01, "p < .001.
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[2.209, 5.270]), EAISAH*(OR = 5.548, 95%CI[2.036,
15.120]), VA|H AE23HOR = 3.712, 95%CI[1.838,
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2=2719
(OR = 2.051, 95%CI[1.519, 2.771])%}
6341, 95%CI[2.214, 18.160])°] =11, H|TH] 3
1.698, 95%CI[1.275, 2.262])T} BAIZAHH(OR = 3.215,
95%CI[1.601, 6.455])5 Wo] s A o HgH
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2022b; Duffy et al., 2023; Kim et al., 2021), & Hd5L0]
A olZith R8L et ot ol Lrbd
o o4 Zviol AT AyrAel Wl Hekack
S4Hol7] e 4 Aok wY AE ol wgol 3
OB vE PE] G FUAGHAAENE
35 o= BP9 ot AHUS W] wwof, vl= A%
AL gldo= o AgAEe 73] Ada 22
Aolt.

Lot o
yo I

= o
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2 WA B 2
2 opgo Ukt AL MFS Uo| Yu] Yt A2
A ZITH Allan 5] AT2019, 2020)94% AHA|of
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eRelol ] £8-8 Frk Y Azto] FFEo] A
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